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FRUIT AND VEGETABLE 
CLERKS’
Working Agreement
Effective November 16th, 1936 
Between
R etail Fruit D ea lers ' 
A ssocia tion  Inc., o f  S. F.
and
R etail Fruit &  V egetab le  
C lerks ' U nion
Local N o . 1017, R. C. I. P. A. 
o f  San Francisco
1095 Market Street 
Room  606
Telephone MArket 8948
Meets First and Third Tuesdays 
Labor Temple, 2940-l6th Street 
at Capp Street
This Agreement, made and entered 
into this 16th day of November, 1936, 
between Retail Fruit and Vegetable 
Clerks’ Union No. 1017, R. C. I. 
P. A . ,Party of the First Part, known 
as the .-Employee, and Retail Fruit 
Dealers' Association. Inc., of San 
Francisco, Party of the Second Part, 
known as the Employer.
W I T N E S S E T H :
In consideration of the promises, 
agreements and covenants to be kept 
and performed by the parties to this 
agreement, they do hereby mutually 
agree as follows:
S ECTION I. The Employer shall 
employ and hereby agrees to employ 
(as both regular and extra em­
ployees) only members of the Union 
in good standing, provided however, 
that in the event the said Union can­
not meet request of the Employer for 
a satisfactory employee the Em­
ployer may hire a person not affili­
ated with the Union, but in full and 
complete compliance with the follow­
ing rules which the parties hereto 
mutually agree hereby to abide by:
(a) The Employer shall discharge 
said person so employed if said per­
son snail not have become a member 
of the Union in good standing within 
thirty (30) days from date of his 
said employment, and/or shall not 
have made his application for admit­
tance to membership in the Union 
within one week from date of his 
said employment.
(b) The Employer shall notify the 
Union of the employment of said per­
son within one (1) week from date 
of his said employment.
A G R E E M E N T
(c) The Employer shall pay to the 
said person so employed during the 
period said person is not a member 
of the Union the regular union wage 
provided for in this agreement for 
the class of work said person is do­
ing.
S E C TIO N  II. The Employer shall, 
and hereby agrees to not discharge 
or discriminate against any employee 
because of his membership in said 
Union, or affiliation with the Amer­
ican Federation of Labor and/or for 
upholding Union principles.
S E C TIO N  III. The Employer and 
the Union agree that the minimum 
wages to be paid by the employer to 
its employees, and to be received by 
such employees, who are members of 
the Union during the time this agree­
ment is in force and effect, shall be 
in compliance with and as set forth 
in the schedule of wages and made 
a part hereof.
It is herewith understood and 
agreed that notwithstanding said 
schedule of minimum wages any and 
all employees now receiving a wage 
higher than that indicated in said 
schedule of wages for the particular 
class of work performed, shall not 
have their wa^es reduced on account 
of the operation of this agreement. 
It being further understood that the 
same is applicable to all employees 
who are allowed and receive other 
remuneration in addition to their 
regular salaries.
SECTION IV. It is hereby agreed 
that the maximum hours of work 
and the conditions under which said 
hours of work shall be performed by 
the employees are as follows:
A. No member of the Union shall 
be required to or shall work more 
than sixty (60) hours per week; it 
being understood that the said 60 
hours per week shall be and consti­
tute a working week, and that all 
wages fixed herein by this contract 
are so fixed upon the basis of a 60 
hour week; wherever and whenever 
possible, having due regard to the 
peculiarities of the business, a day’s 
work shall consist of 10 hours, said 
10 hours to be worked within eleven 
(11) hours, with one hour off for 
lunch, and that said 60 hours consti­
tuting a week’s work shall in all 
events be worked within six (6) 
days; except 15 minutes be allowed 
for cleaning up after the ten hour 
basic day.
B. Starting time no earlier than 
7 A. M.
C. WAGES:
Experienced Clerk—
$25.00 a Week Minimum 
Apprentices—
$18.00 a Week Minimum 
Extra Clerk—
$5.00 a Day 
Extra Help—
$3.00 a Day
D. Not more than one (1) appren­
tice shall be allowed to every two (2) 
experienced clerks.
F. Overtime work shall be any 
time worked over the ten hour basic 
day, to be paid as follows:
All overtime at the rate of time and one-half.
G. No night store meetings shall 
be held on the nights of regular 
meetings of this Union.
It is further understood and agreed 
that in the event extra employees 
are employed they should work un­
der and be subject to the same reg­
ulations and provisions as herein set 
forth.
S EC TIO N  V. Employees shall not 
be required, nor shall they work, 
upon the following Legal Holidays, 
without any reduction in pay for 
holiday closing: New Years Day. 
Washington’s Birthday, Memorial 
Day, 4th of July, Labor Day, 
Thanksgiving Day and Christmas 
Day; except that the days preceding 
Memorial Day, Thanksgiving Day, 
and Christmas Day, two hours of 
overtime without pay shall be al­
lowed, making in all a twelve hour 
day. This applies to regular help 
only. Starting time shall not be ear­
lier than 6 A. M. on these preceding 
days.
When any of the above holidays 
fall upon a Sunday they shall be ob­
served the following Monday.
S E C TIO N  VI. When any member 
of the Union is suspended or ex­
pelled from the Union, the employer 
shall and hereby agrees to discharge 
such suspended or expelled member 
within seven (7) days after receiving 
due notice from the Union of such 
action taken against such member.
S EC TIO N  V I I .  The Union agrees
to loan to the Employer..........Union
Store Cards as needed, the property 
of and issued by the Retail Clerks' 
Protective Association, for the pe­
riod this contract shall be in full 
force and effect; provided however, 
that the Employer agrees to sur­
render said Union Store Cards so 
loaned to him as aforesaid upon the 
expiration of this agreement, or up­
on demand made upon him by the
Union, after complying with the pro­
visions of Section VIII.
S E C TIO N  V I I I .  In the event of a 
dispute arising over any of the terms 
or provisions of this agreement, or 
any grievance arising during the op­
eration of this agreement, the mat­
ter shall be referred to representa­
tives of the parties for the purpose of 
an adjustment of such dispute or 
grievance, each party to appoint two 
representatives, a majority of whom 
shall be required to render a deci­
sion. In case of the failure of the 
representatives to reach a decision, 
the parties shall agree upon the ap­
pointment of a fifth representative 
or umpire who shall be a competent 
and disinterested person, who shall 
have the deciding vote on the mat­
ter at issue. The award when made 
shall be retroactive to the date when 
the complaint was first submitted for 
adjustment, and shall be final and 
binding upon all concerned. There 
shall be no cessation of work pend­
ing the final adjustment.
S E C TIO N  IX. This agreement shall 
be in effect until November 9, 1937. 
It shall continue in effect after that 
date, unless thirty (30) days’ notice 
is given by either the signed associa­
tion or firm, or Retail Fruit and 
Vegetable Clerks’ Union, Local No. 
1017, that any change is desirable in 
said agreement.
Signedfor Retail Fruit Dealers'Assn, 
Inc., of S. F.
DAVID BIRNBAUM,
JOSEPH D. De LUCCHI.
Signed for the Union
ALLEN M. BRODKE, Secty 
HENRY (PAT) SAVIN,
Bus. Agent
(#4484) 3 U -> -  C C
San Francisco
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